Modern Slavery Statement
Zbom Home Collection Co., Ltd.
Effective from: July 27, 2026

I. 	Statement of Commitment
Zbom Home Collection Co., Ltd. makes a solemn commitment to not tolerate any form of modern slavery, such as forced labor, debt bondage, human trafficking, and child labor, in both its own operations and its supply chain. We strictly abide by all conventions of the International Labor Organization (ILO), the United Nations Guiding Principles on Business and Human Rights (UNGPs), and all applicable national laws and regulations.
We have established a zero-tolerance position on any form of modern slavery and are committed to acting ethically and with integrity in all our business activities.
II. 	Scope of Application
This Statement applies to:
· All employees, officers, and representatives of Zbom Home Collection Co., Ltd.;
· All suppliers, subcontractors, and business partners in our supply chain; and
· All recruitment partners and intermediaries involved in our hiring processes.
We require all business partners to pass on these commitments throughout their own operations and supply chains and to take all reasonable actions to ensure compliance.
III. 	Risk Identification and Due Diligence
We are establishing a process- and risk-based due diligence system to identify, assess, prevent, mitigate, and address modern slavery risks in our operations and supply chain. Our specific measures include the following:
· Review the end-to-end supply chain management process, including procurement strategy management, supplier qualification and onboarding, pricing management, contract management, procurement execution, supplier management, procurement exception management, procurement internal control management, and procurement data management;
· Appropriately assess suppliers and conduct on-site audits when necessary;
· Provide basic induction training for new employees by the Human Resources Department, and appoint a designated job mentor by the department director to introduce departmental responsibilities, team structure, and job duties and requirements;
· Terminate the employment relationship with employees who seriously breach the rules and regulations, in accordance with applicable Labor Laws; and
· Establish and maintain employee personnel files by the Human Resources Department.
IV. 	Requirements for Suppliers and Business Partners
We require all suppliers and business partners to:
· Ensure that the supply chain management personnel manage supplier onboarding and exit information and promptly record and update such information in the supplier directory. The directory information includes, but is not limited to the supplier name, supplier code, product category, business license address, production address, bank account details, and company size;
· Classify and manage supplier files according to the Company’s current business operations and lifecycle stage (for example, reserve suppliers, qualified suppliers, discontinued suppliers, and blacklisted suppliers);
· Complete certification of samples for existing materials before supplier onboarding, and certification for new business, new materials, or reserve suppliers is allowed to be completed after the supplier onboarding;
· Ensure supply chain management personnel are responsible for maintaining and updating supplier files. Where any of the specified situations arise, stamped documents must be promptly submitted to the supply chain management personnel for central coordination and processing, and for maintaining the supplier directory. Supplier information is subject to a comprehensive review regularly, typically every two years;
· Follow the “Handling Process for Supplier Delivery Claim” for any penalties for suppliers, including issuing a formal claim letter initiated by the Procurement Execution Engineer, obtaining internal approval, notifying the supplier, and providing a clear appeal channel. If the supplier disagrees with the decision, it may submit an appeal through the channel provided by the Procurement Execution Engineer. All claim-related documents and outcomes are consolidated and archived by the Procurement Execution Engineer;
· Firmly prevent corruption, report any suspected corrupt practices, and, once verified, we will provide appropriate recognition or rewards to those who report in good faith.
V. 	Reporting and Appeal Systems
We encourage workers, business partners, and any other stakeholders to report suspected breaches of this Statement or any concerns related to modern slavery. Reports can be made on a confidential basis. We will not tolerate any retaliation against individuals who raise concerns in good faith.
Reporting channel:
· Email: info@zbomcabinets.com
All reports will be reviewed, investigated, and addressed in a timely manner. Where necessary, we will take appropriate remediation measures within a reasonable timeframe.
VI. 	Training and Awareness
We regard employee growth as a core driver of our organizational development. We are committed to building a learning organization through a diverse and structured training system, supporting every employee in continuously improving their professional conduct, technical skills, and management capabilities, and achieving shared growth for both employees and the Company.
VII. 	Review and Continuous Improvement
This Statement will be reviewed and updated at least once a year. If there are changes to our operations, supply chain, or applicable laws, we will review it more frequently. We are committed to continually improving our approach and actions to prevent and address modern slavery.
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